CQBRF(’:TE_DD%E EMTHANJENI LOCAL MUNICIPALITY
i REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Office of the Municipal Manager

APPROVED BY MUNICIPAL MANAGER

MAYOR e COUNCIL SPEAKER

DIVISION OFFICE OF THE MAYOR
- - — - OFFICE OF THE MUNICIPAL MANAGER

Purpose: To provide functional and administrative support to — . — - - —

the Office of the Mayor. Purpose: To ensure that municipal services are administered in accordance with the objectives of

MANAGER OFFICE CONTRACT T M MSENGANA local g.;ove.mmem as prescribed in Chapter 7 of the Constitution

OF THE MAYOR Functions:
1. Provide functional and administrative support to the Office of the Mayor

See page 2 2. Render communication and liaison services
3. Provide an independent appraisal of the adequacy and effectiveness of financial controls to the
Municipal Manager and Directors
4. Manage and provide financial services in order to ensure financial viability, compliance and
reporting
5. Provide corporate services to the institution as a whole
6. Manage infrastructure services provisioning and project management
7. Provide community services to the community
MUNICIPAL MANAGER SECTION 57 | VISSER
(¢ ) [f DIVISION COMMUNICATIONS
SECTION ADMINISTRATIVE SUPPORT _|| Purpose: To render communication and ligison services
EXECUTIVE SECRETARY 07 JT REED llCOMMUNICATIONS OFFICER 05 NEW POST
See page 3

DIVISION INTERNAL AUDIT
Purpose: To provide an independent appraisal of the
adequacy and effectiveness of financial control to the
Municipal Manager and Directors

MANAGER: INTERNAL AUDIT 03 FROZEN
See page 4
| [ I |
DIRECTORATE FINANCIAL SERVICES DIRECTORATE CORPORATE SERVICES DIRECTORATE INFRASTRUCTURE SERVICES DIRECTORATE COMMUNITY SERVICESS
Purpose: To manage and provide financial services in Purpose: To provide corporate services to the Purpose: To manage infrastructure services Purpose: To provide community services to the
order to ensure financial viability, compliance and institution as a whole provisioning and project management. confmun}ty P
reporting DIRECTOR: SECT. 57 EV DIAMANE DIRECTOR: SECT. FD TALJAARD s
CHIEF FINANCIAL SECT. 57 MF MANUAL CORPORATE INFRASTRUCTURE 57 g:ERFf\ﬁg(E)g COMMUNITY SECT.57  NEW POST
OFFICER SERVICES SERVICES
See page 5 See page 7 See page 10 See page 22



ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013

Office of the Municipal Manager, Division Office of the Mayor

DIVISION OFFICE OF THE MAYOR
Purpose: To provide functional and administrative support to
the Office of the Mayor.
FUNCTIONS:
1. Support internal & external political interfaces
2. Coordinate, develop and implement special capacitating
programmes: Youth Development; Women; HIV/ AIDS; and
Disability programmes
3. Provide overall political leadership to the municipality
4. Render administrative, secretarial and logistics support to
the Offices of the Mayor/ Speaker

MANAGER OFFICE CONTRACT T M MSENGANA
OF THE MAYOR

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SECTION ADMINISTRATION

SECTION TRANSVERSAL PROGRAMMES

OFFICE ADMINISTRATOR 07 N M NTLOKO]

TYPIST 09 M MALO] SPECIAL PROGRAMMES UNIT YOUTH DEVELOPMENT UNIT

MAYORAL DRIVER 10 NEW]|

GENERAL WORKER 16 E N RALAWE N

| SPECIAL PROGRAMMES CO- 05 N HENDRICKS OUTREACH OFFICER CONTRACT VACANT
ORDINATOR

CAREER GUIDANCE CONTRACT F SLAMAT
OFFICER
YOUTH CO-ORDINATOR 06 XL RAY[BO‘
YOUTH ADMINISTRATOR 07 VACANT‘




ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Office of the Municipal Manager, Division Communications

DIVISION COMMUNICATIONS

Purpose: To render communication and liaison services
Functions:

1. Render internal and external communication services:

* Co-ordinate inter governmental relations services

* Develop and implement an effective communication strategy
* Provide media liaison services

2. Co-ordinate marketing, branding, events management and
public relations

3. Provide community facilitation and liaison services

COMMUNICATIONS OFFICER 05 NEW POST

\-

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012




ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Office of the Municipal Manager, Division Internal Audit

APPROVED BY MUNICIPAL MANAGER

INTERNAL AUDITOR

05

00/00/ 2012
N
DIVISION INTERNAL AUDIT
Purpose: To provide an independent appraisal of the
adequacy and effectiveness of financial control to the
Municipal Manager and Directors
Functions:
1. Develop and implement a risk-based audit plan an internal
audit program for each financial year
2. Advise the Accounting Officer and report to the Audit
Committee on the implementation of the internal audit plan
3. Conduct internal investigations, institutional risk analyses
and assessments and review control systems
4. Liaise with external auditors
5.Compile regular audit reports
MANAGER: INTERNAL AUDIT 03 FROZEN
7/
FROZEN |——| INTERNAL AUDIT ASSISTANT 06 FROZEN




COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Financial Services

DIRECTORATE FINANCIAL SERVICES
Purpose: To manage and provide financial services in order to
ensure financial viability, compliance and reporting
FUNCTIONS:
1. Provide financial management support services with regard to
budget and treasury requirements, debt collection and revenue
services.
2. Manage the rendering of expenditure and supply chain
management services.

CHIEF FINANCIAL
OFFICER

08 NEW Posr}—

SECT. 57 MF MANUAL

|secreraey
MESSENGER/ 16 W M EIMAN|
[men . senmm]

DIVISION FINANCIAL MANAGEMENT
Purpose: To provide financial management Support services
with regard to budget and treasury requirements, debt collection
and revenue services.
Functions:
1. Perform the Budget and Treasury Office's functions
2. Implement credit control procedures, indigent services and
debt collection
3. Implement and maintain proper revenue policies and
procedures

H VAN DER
MERWE

MANAGER 03- CONTRACT

SECTION BUDGET, TREASURY AND ICT
Purpose: To perform the Budget and Treasury Office’s functions
FUNCTIONS
1. Implement overall budget control procedures and manage cash flow
2. Gather and capture information to assist the operating and capital
budgeting processes
3. Prepare and ensure fair presentation of financial statements in GRAP
format, financial and other prescribed reports
4. Administer the Council’s insurance portfolio
5. Capture data, reoonclle accounts, admlmsler claims and contro!
specific with
6. Co-ordinate in-service training and internship programmes in terms of

it

SECTION CREDIT CONTROL

SECTION REVENUE

Purpose: To implement credit control procedures, indigent
services and debt collection

FUNCTIONS

1. Initiate, develop, implement and maintain credit policies and
control procedures

2. Initiate, develop, implement and maintain debt collection
policies and procedures

3. Execute credit control measures

4. Handle queries, correspondence and customer care
procedures

Purpose: To implement and maintain proper revenue policies
and procedures

FUNCTIONS

1. Render billing and cash management services

2. Capture financial transactions and provide receipting
services

3. Record, adjust and update debtor related ions and

SUB-DIVISION EXPENDITURE AND SCM

Functions:

Purpose: To manage the rendering of expenditure and
supply chain management services.

1. Render expenditure services to ensure the recording,
and execution of systems,

procedures and transactions
2. Manage supply chain management processes to
ensure proper systems, procedures and control

CHIEF ACCOUNTANT 04

NEW POST

accounts and provide relief services o the Finance Directorate
4. Administer property valuation services
5. Handle queries, correspondence and customer care

prescribed requirements 5. Liaise with consumers and manage payment arrangements procedures
7. Plan, co-ordinate and render ICT services to ensure efficient
operaticns and support services in terms of the ICT strategy and policy
ACCOUNTANT 05 VACANT ACCOUNTANT 05 M E FRAZER ACCOUNTANT 05 P KLAAS
CLERK CREDIT 10 R SNYDERS|
SNR CLERK 07 L JONKER‘ CONTROL ‘
ICT SUPPORT OFFICER [ NEW POST‘ (CLERK CREDIT CONTROL o NFQo8d]
CLERK CREDIT CONTROL 10 MW FRANCIS|
6 X INTERNS ] (BRITSTOWN)
See Page 6
CUSTOMER CARE CLERK 10 M MUSAM|

[CUSTOMER CARE
CLERK

AST PETERSEN|

SECTION EXPENDITURE

SECTION SUPPLY CHAIN MANAGEMENT

Purpose: To render expenditure services to ensure the

recording, authorisation and execution of expenditure systems,

procedures and transactions
FUNCTIONS

the recording, executing and
repomng of expenditure transactions: creditors
2. the recording, executing and
reporting of payroll transactions
3. Execute financial control bank

Purpose: To manage supply chain management processes 1o
ensure proper systems, procedures and control
FUNCTIONS
1. Formulate supply chain management policies and
procedures
2. Manage demand procedures and acquisitions.
3. Coordinate and control logistics and stores procedures
4. Manage financial costing policies and procedures, fleet
ar

capture creditors, costing and cost control, audit queries,

voucher control
5. Administer and control specific accounting procedures

financiall statistical reports, computerised systems with asset and disposal
requirements and maintenance
ACCOUNTANT 05 LAWAMBI || || \GCOUNTANT o MIACK
SNR CLERK SALARIES 07 NI TSHAYA‘ CLERK SCM u D E MINNAAR]
cLERKSCM 11 NV VUMAZONKE
CLERK EXPENDITURE 1w A LEEUW‘
CLERK EXPENDITURE o R EIMAN‘

CLERK ARCHIVES 10

J VAN STADEN]




ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Financial Services, Division Financial Management, Section Revenue

SECTION REVENUE

Purpose: To implement and maintain proper revenue policies and
procedures

FUNCTIONS

1. Render billing and cash management services

2. Capture financial transactions and provide receipting services

3. Record, adjust and update debtor related transactions and accounts
and provide relief services to the Finance Directorate

5. Handle queries, correspondence and customer care procedures

ACCOUNTANT 05 P KLAAS

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SECTION REVENUE BRITSTOWN

SECTION REVENUE DE AAR

METER READINGS

CASHIERICLERK 09 PMMBOMBO| W'xsi MANAGEMENT AND INVESTME.. RATES AND TAXES

VEH. REG, CLERKICASHIER _ 09 VACANT]

CLEANERMESSENGER 5 o] SNR CLERK 07 C M MURRAY| SNRCLERK 07  E LANGENHOVEN
CASHIERICLERK (RELIEF) 09 VACANT]
CASHIER 09 W HENDRICKS|

SNR METER READER 08 JH ADLEM

' SECTION REVENUE HANOVER '

CASHIER/CLERK 09

AWILLIAMS|

CLEANER/MESSENGER 16 M BOO[l

VEH. REG. CLERK/CASHIER* 09 N NORAWANAl

—{METER READER (De Aar) 09 V v SYFER]|

——[METER READER (De Aar)

09 G MALGAS|

—|METER READER (De Aar) 09 P SEBASTIA...l

—|METER READER (De Aar) 09 J HENDRIKSl

—{METER READER (Britstown) 16 D GWANY..|

I e 1
1 Abolish when vacant:

—|METER READER (Britstown) 16 P N MATHEWS**

——|METER READER (De Aar) 09 S SAWERS)|
—[METER READER (De Aar) 09 S RAATS|
L {METER READER (De Aar) 09 VACANT]|

-
:_** See page 16:



ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Corporate Services

DIRECTORATE CORPORATE SERVICES

institution as a whole
Functions:

strategic services

Purpose: To provide corporate services to the

2. To manage and provide support services
3. To manage and provide development and

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

DIRECTOR:
CORPORATE
SERVICES

-

SECT. 57

EV DIAMANE

SECRETARY 08

See page 8

NEW POSTH—

[
DIVISION SUPPORT SERVICES

Purpose: To direct and provide support
services

Functions:

1. Render HR management and support
services to the municipality that will sustain
the optimum utilisation of the municipality's
human capitalL

2. Render administrative support services
to the municipality to facilitate proper
administrative practices

3. Render translation services to the
Council and administration

MANAGER CONTRACT
CORPORATE

JRM
ALEXANDER

| SERVICES

N

I

DIVISION DEVELOPMENT AND

STRATEGIC SERVICES

Purpose: To manage and provide
development and strategic services
Functions:
1. Develop and co-ordinate the IDP
2. Provide institutional capacity to promote
and implement LED programs, SMME
development and training
3. Coordinate and manage the effective
utilisation of the commonage
4. Develop and promote tourism
MANAGER DEVELOPMENT 03 M JACK
AND STRATEGIC
SUPPORT

- N

See page 9




ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013

Directorate Corporate Services, Division Support Services

Vs

DIVISION SUPPORT SERVICES

Purpose: To direct and provide support services
Functions:

1. Render HR management and support services to the municipality

that will sustain the optimum utilisation of the municipality's human
capital

2. Render administrative support services to the municipality to
facilitate proper administrative practices

3. Render translation services to the Council and administration

MANAGER CONTRACT JRM ALEXANDER
CORPORATE
SERVICES
N I J
” \ 3 \
SECTION HUMAN RESOURCES
Purpose: To render HR management and support [ SECTION ADMINISTRATION |
services to the municipality that will sustain the Purpose: To render administrative support services
optimum utilisation of the municipality's human capital to the municipality to facilitate proper administrative
Functions: practices
1. Develop and maintain human resources support Functions: SECTION TRANSLATION SERVICES
services to ensure efficient HR management 1. Render efficient office auxiliary services to - ; -
2. Assure the continuous development of the sustain the proper functioning of the municipality's Purpose: To render translation services to
Mt ) v R the Council and administration
municipality's human capital administration: Functions:
3. Provide, implement and maintain staff provisioning, a) Registry/archiving and messaging/ deliveries 1”_?_0 |on|s.t_ f i tariat
human resources administrative services and promote b) Reproduction services / Switchboard - Iransiation of councll secretaria
sound labour relations practices in support of a c) Typing services documents.
harmonious workforce d) Office cleaning/ Tea/ hot beverages Z%fjl'(alnglatlon oftnewsletters and other
4. Direct the municipality's employee wellness ¢) Coordinate office security services ofticial documents
TRANSLATOR 05 HACAWOOD
program . . 2. Provide committee/secretariate services to
5. Uphold employment equity planning Council/lCommittees and general administrative N 4
6. Provide employee appraisal services services
7. Provide organisational development and work study GCHIEF ADMINSTRATIVE 04 S AC KLOPPER
services OFFICER
HUMAN RESOURCES 05 R SLAMAT L )
OFFICER
N A
——SNR HUMAN RESOURCES CLERK 07 VACANT| AUXILIARY SERVICES ADMIN. AND COMMITTEE SERV.

_{HUMAN RESOURCES CLERK 09 VACANT]

P BUSHULA-SIGNEUR

IADMIN OFFICER 05 CDE LEEUW] IADMIN OFFICER 05-T10

[

r

{

[TYP]NG/SW[TCHBOARD SERV.][ REGISTRY/ARCHIVES ]

[ PUBLIC AMENITIES ]

e ® = L{SNR REGISTRY CLERK 08 G NTLANGA]

ICARETAKER 08 JBOOYSENI

TYPIST 09 T THOMPSON

REGISTRY CLERK 10 U MANGENA] IGENERAL WORKER 16 C MCHAPI HHGENERAL WORKER 16 W NCAF'HAYI]

TELEPHONIST 10 M WANA

MESSENGER 11 L FEMBERS] IGENERAL WORKER 16 M E JEJANE HHGENERAL WORKER 16 P PAKIES]

[GENERAL WORKER 16 B BOSMAN]———{GENERAL WORKER 16 K CLAASSEN]

[GENERAL WORKER 16 E K KASPER|———{GENERAL WORKER 16 N NOFEMELE|

[GENERAL WORKER 16 B T SINEYILE|———{GENERAL WORKER 16 N E NTLANGA|

[GENERAL wORKER 16 LsAual—

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012




CéEEEIIYEDDT;E EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Corporate Services, Division Development & Strategic Services

APPROVED BY MUNICIPAL MANAGER

00100/ 2012

DIVISION DEVELOPMENT AND
STRATEGIC SERVICES

Purpose: To manage and provide
development and strategic services
Functions:
1. Develop and co-ordinate the IDP
2. Provide institutional capacity to promote
and implement LED programs, SMME
development and training
3. Coordinate and manage the effective
utilisation of the commonage
4, Develop and promote tourism
5. Develop, maintain and monitor the
institutional performance management
system in the municipality
6. Support high level strategic and
operational interfaces and aclivities
MANAGER DEVELOPMENT 03 M JACK
AND STRATEGIC

SUPPORT
| SECTION IDP I SECTION LED I l SECTION COMMONAGE | SECTION TOURISM I | SECTION PERFORMANCE MANAGEMENT SYSTEM (PMS) I
IDP CO-ORDINATOR 05 cw JAFTA‘ LED CO-ORDINATOR 06 z MKHOSANA‘ L{COMMONAGE CO-ORDINATOR 06 VACANT‘ \—{TOURISM OFFICER 05 MN SEEKOEI‘ L{r;;gg?méggf MANAGEMENT OFFICER 05 VACANT




ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Infrastructure Services

DIRECTORATE INFRASTRUCTURE SERVICES

Purpose: To manage infrastructure services provisioning and project
management.

Functions:

1. Manage the provisioning and maintenance of electro-technical services.
2. Manage the provisioning and maintenance of technical services.

3. Manage and co-ordinate all technical projects

4. Manage the provisioning of effective spatial planning services and
regulation of building control activities

DIRECTOR: INFRASTRUCTURE SECT. 57 FD TALJAARD
SERVICES
\
SECRETARY 08 NEW '
POST ADMINISTRATION

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SNR CLERK 07

N E JACOBS|

CLERK 10

M Louw|

DIVISION ELECTRO TECHNICAL SERVICES

DIVISION TECHNICAL SERVICES

Purpose: To manage the provisioning and maintenance of
electro-technical services

Purpose: To manage the provisioning and maintenance of

technical services

MANAGER 03 P B TSHAWE

MANAGER 03

W LUBBE

DIVISION PROJECT MANAGEMENT UNIT

DIVISION TOWN PLANNING AND BUILDING CONTROL

Purpose: To manage and co-ordinate all technical projects

SNR ENGINEERING TECHNICIAN 04 VACANT

Purpose: To ensure the provision of effective spatial planning
services and regulate building control activities

TOWN PLANNING FUNCTION OUTSOURCED

See page 11

See page 13

See page 20

See page 21

10




ADOPTED BY
COUNCIL: DATE

SUB- SECTION ELECTRICAL STORES

Directorate Infrastructure Services, Division Electro Technical Services

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013

DIVISION ELECTRO TECHNICAL SERVICES

electro-technical services
Functions:

including:

supplies and equipment

services including:

meter connections

Purpose: To manage the provisioning and maintenance of

1. Manage the maintenance of electrical distribution networks
* Manage the procurement and safeguarding of electrical

* Manage the maintenance and repair of streetlights,
buildings and electrical water works equipment

2. Plan the provisioning of new/improved electro-technical

* Planning of electical capital and maintenance projects
* Managing the maintenance and repair of electrical and

MANAGER

03

P B TSHAWE

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SECTION ELECTRICITY NETWORKS

SUPERINTENDENT

05

HAHBOTHA

SUB-SECTION HANOVER

SUB-SECTION BRITSTOWN

SUB-SECTION DE AAR

CLERK

11 A SCHEFFERS

ELECTRICIAN 06 E BAKKER |

ELECTRICIAN 06 E BRIESIES

STORES ASSISTANT

15 VACANT

ARTISAN ASSISTANT

14 NEW |

GENERAL WORKER 16 W WILSON (Abolish |

when vacant)

ARTISAN ASSISTANT

14 VACANT

See page 12

SECTION ELECTRICAL PLANNING

ELECTRICAL ENGINEERING TECHNICIAN 05 VACANT

ASST

TECHNICIAN (Abolish when vacant)

08 M W KOLIWE

SUB-SECTION CONNECTIONS AND METERS

|ELECTRICIAN 06 RRAOLYN |

—|SPEC]AL WORKSMAN 08 K MATHYSSE |

——{HANDYMAN 10 RWALLA |

——[HANDYMAN 10 VACANT |

—|METER CONTROLLER 12 PLOUW |

—|GENERAL WORKER 16 P FAAS |

L —{GENERAL WORKER 16 C T TENGWANA |

11



ADOPTED BY EMTHANJENI LOCAL MUNICIPALITY
COUNCIL: DATE REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Infrastructure Services, Division Electro Technical Services, Section Electricity Networks, Sub-section De Aar

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SUB-SECTION DE AAR

NETWORKS MEDIUM VOLTAGE NETWORKS LOW VOLTAGE STREET LIGHTS, BUILDINGS AND WATER

WORKS ELECTRICAL MAINTENANCE

ELECTRICIAN 06 RSTEWART | ELECTRICIAN 06 JCGKOTZE | ELECTRICIAN 06 VACANT |
—HANDYMAN 12_G VAN ROOY | —{nHANDYMAN 12 B GODFREY |  ——[STREET LIGHT ATTENDANT 11 P FAAS |
——|HANDYMAN 12 VACANT | —{nHANDYMAN 12 LLOUW | |—|GENERALWORKER 16 T DONDOLO |

—{SENIOR WORKER 15 JHOLLANDER |  [—|GENERAL WORKER 16 ITFATA |
—GENERAL WORKER 16 B W MLAHLWA |
L {SENIOR WORKER 15 TSIGHT | L—|GENERAL WORKER 16 RRJEJANE |

—|GENERAL WORKER 16 M SFILIFANI |

12



ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Infrastructure Services, Division Technical Services

DIVISION TECHNICAL SERVICES

Purpose: To manage the provisioning and maintenance of technical services

Functions:

1. Maintain i i and Y;

2. Manage the isioning and maif of civil services e.g.
* water services

* Roads, streets and storm water drainage systems;

* Sport and recreational facilities and parks;

* Maintenance of municipal buildings and facilities.

* Civil ing services to the ity of Britstown.

* Civil ing services to the ity of Hanover

MANAGER 03 W J LUBBE

L

[ SECTION MECHANICAL SERVICES ]

L{CHIEF MECHANIC 05 A VON WALTZLEBEN ‘

MECHANIC 08 P BARNHOORN

!

[SECTION CIVIL ENGINEERING SERVICES]

‘ENGINEERING TECHNICIAN 05 NEW POST‘

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

" T

ROADS, STREETS AND

ARTISAN ASSISTANT 14 LOTTER ‘ [

SUB-SECTION CIVIL SUB-SECTION CIVIL
ENGINEERING SERVICES ENGINEERING SERVICES
HANOVER

BRITSTOWN

BUILDING MAINTENANCE

ARTISAN ASSISTANT 14 V L NGXUKUMA ‘

ARTISAN ASSISTANT 14 VACANT ‘

(BRITSTOWN)

ARTISAN ASSISTANT 14 S MPILA

See Page 17 See Page 18

SPORT AND RECREATION
AND SPORT GROUNDS

FOREMAN/ 07 ¢
FOREMAN 07 F MPHULANYANA ‘ SUPERINTENDENT YL ‘
—{ART]SAN 10 J S HARTBEES ‘ GENERAL 16 A OLIPHANT
WORKER
ARTISAN 14 JLOUW
- rJASSISTANT GENERAL 16 HLBOOYSEN
WORKER
—{HANDYMAN 10 W JACOBS ‘ GENERAL 5 SOLYN
ASSISTANT
GENERAL 16 AN ENGLAND
WORKER GENERAL 15 K JOOSTE
ASSISTANT
GENERAL 16 E X THOMAS
WORKER GENERAL 16 A JOHNSON
WORKER
GENERAL 16 KCTYUTYU
\WORKER ‘ GENERAL 16 JPEER
WORKER
GENERAL 16 B L KONDILE
WORKER
GENERAL 16 VACANT
WORKER
GENERAL 16 VACANT
WORKER
GENERAL 16 VACANT
WORKER
GENERAL 16 VACANT
WORKER

CASHIERS (SEASONAL PART-TIME
'WORKERS)

13




ADOPTED BY
COUNCIL: DATE

Directorate Infrastructure Services, Division Technical Services, Section Civil Engineering Services, Sub-Section De Aar Water Services

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013

SUB-SECTION DE AAR
WATER SERVICES

SNR FOREMAN

06 C HENDRIKS

WATER MONITORING

AND SUPPLY

WATER NETWORK
MAINTENANCE

FOREMAN 07 VACANT| FOREMAN 07 R RAMASHANA|
HANDYMAN 10 ZJLOUW| | —|HANDYMAN 10 A MINNAAR|
GENERAL WORKER 16 VACANT|  —IHANDYMAN 10 VACANT]|
GENERAL WORKER 16 VACANTl —|HANDYMAN 10 NEW POSTl

—GENERAL WORKER 16 S MQEQE|
—GENERAL WORKER 16 HOLYN|
—GENERAL WORKER 16 I BOOYSEN]
—GENERAL WORKER 16 VACANT|
—GENERAL WORKER 16 NEW POST]|
L |GENERAL WORKER 16 NEW POST]|

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SEWERAGE TREATMENT

AND MAINTENANCE

FOREMAN 07

NEW POST

WASTE WATER
TREATMENT WORKS
——|PROGESS CONTROLLER 10 P JBOSMAN|
——|PROCESS CONTROLLER 10 TS BOSCH|
——|PROGESS CONTROLLER 10 B GORDON|
——|PROGESS CONTROLLER 10V H G BAARTMAN|
—GENERAL WORKER 16 K SWARTS|
L |GENERAL WORKER 16 R BOOYSEN|

SEWER NETWORK

MAINTENANCE

SUPERVISOR/DRIVER 10 BP NXANJANA|

—GENERAL WORKER 16 VACANT]|
—GENERALWORKER 16 F E SAXON|
—GENERAL WORKER 16 M M DAVANA|
| GENERAL WORKER 16 VACANT|

14



céaﬁgEDDinE EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Infrastructure Services, Division Technical Services, Section Civil Engineering Services, Sub-Section De Aar Roads, Streets and Storm Water

APPROVED BY MUNICIPAL MANAGER
00/00/ 2012

SUB-SECTION DE AAR
ROADS, STREETS AND STORM WATER

SNR FOREMAN 06 P DJACOBS

GENERAL WORKER 16 P D VAN WYK }7

DE AAR ROADS,
STREETS AND

KERBING
MAINTENANCE

FOREMAN 07 JWELE

DE AAR SUBWAY,

STORM WATER AND
WEEDING

DE AAR DRIVERS/ DE AAR TARRING

DE AAR OPERATORS

LABOURERS AND KERBING
—{GENERAL WORKER 16 ALOUW ‘
—{E’SEBE\;OR FRONT END 10 M SIMANGA ‘ HIV DRIVER 10 AWALLAH }——{HN DRIVER 10 D HOLLANDER ‘ —{HANDYMAN 10 ELKDAVIDS ‘ %GENERAL WORKER 16 VACANT ‘
—{OPERATOR FRONT END LOADER 10 VACANT ‘ DRIVER 10 S SAMSON }——{DRNER 10 J MANKAI ‘ —{HANDYMAN 10 VACANT ‘ %GENERAL WORKER 16 VACANT ‘
—{OPERATOR LB 10 P HARRIES ‘ DRIVER 10 JCLAASEN }——{DRNER 10 P MARKS ‘ —{GENERAL WORKER 16 P LABAANS ‘ 4{10 X GENERAL WORKER (TEMP) 16 ‘
—{OPERATOR GRADER 10 O SWANEPOEL ‘ H/V DRIVER 10 AWILDE-UI }——{HN DRIVER 10 KKAMMIES ‘ —{GENERAL WORKER 16 W D MAKWENA ‘
—{OPERATOR ROLLER 10 VACANT ‘ T/DRIVER 10 VACANT }——{TIDRIVER 10 VACANT ‘ %GENERAL WORKER 16 B VAN STADEN ‘
—{GENERAL WORKER 16 VACANT ‘ ‘GENERAL WORKER 16 A SCHOEMAN }——{GENERAL WORKER 16  VACANT ‘ %GENERAL WORKER 16 B P BOKLAND ‘
‘\?v%'gé% 19 S OOSTHUIZEN %‘{GENERN— WORKER 16 K VORSTER ‘ —{GENERAL WORKER 16 V FILIFANE ‘
‘GENERAL WORKER 16 J NJINAMA }—
—{GENERAL WORKER 16 VACANT ‘

—{GENERALWORKER 16 VACANT ‘
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ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Infrastructure Services, Division Technical Services, Section Civil Engineering Services, Sub-Section Britstown

SUB-SECTION CIVIL

ENGINEERING SERVICES
BRITSTOWN

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

FOREMAN 07 J BILLIE
WATER SERVICES PUBLIC WORKS
WATER SUPPLY AND WASTE WATER TREATMENT ASST FOREMAN 08  NEWPOST
NETWORK MAINTENANCE WORKS
** Note: See Page 6 | | |
ROADS, STREETS AND SPORT GROUNDS AND
STORM WATER BUILDING MAINTENANCE
- HANDYMAN 10 HDAVIDS GENERAL WORKER 16 NEW POST
- OPERATOR (TLB) 10 K FENNIE B RETAER 1o oo
| GENERAL WORKER 16 H OLIPHANT
METER READER/ 16 D GWANYA™ — oReR |0 BABRAHANS
GENERAL WORKER

METER READER/ 16 P MATHEWS™
GENERAL WORKER

— GENERAL WORKER 16 NEW POST

GENERAL 16 VACANT
WORKER

GENERAL 16 VACANT
WORKER

GENERAL 16 VACANT
WORKER
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ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Infrastructure Services, Division Technical Services, Section Civil Engineering Services, Sub-Section Hanover

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SUB-SECTION HANOVER

FOREMAN 07 H HOLLAND

PUBLIC WORKS

WATER SERVICES

WATER SUPPLY AND
NETWORK MAINTENANCE

WASTE WATER ASST FOREMAN 08 NEW POST
TREATMENT WORKS

SPORT GROUNDS BUILDING STREETS AND

HANDYMAN 16 F BITTERBOSl

GENERAL WORKER 16 VACANT|

MAINTENANCE MAINTENANCE STORM WATER

GENERALWORKER 16 LG DAIMONDl

GENERAL WORKER 16 VACANT |

GENERAL WORKER 16 TYHALITI |

OPERATOR TLB 10 F T NONG

GENERALWORKER 16 MG MHLABA|

GENERAL WORKER 16 NEW | GENERAL WORKER 16 H TAAIBOSCH

GENERAL WORKER 16 VACANT

NOTE : ORGANISATIONAL STRUCTURE
CHANGED - 25 JANUARY 2012
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ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013

DIVISION PROJECT MANAGEMENT UNIT (PMU)

Purpose: To manage and co-ordinate all technical projects
Functions:

1. Identify projects and execute feasibility studies

2. Administer contracts

3. Plan, implement and manage capital and maintenance
projects

4. Administer project finances/MIG funds

5. Co-ordinate project-based capacity building programs

Directorate Infrastructure Services, Division Project Management Unit (PMU)

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SNR ENGINEERING 04 (CONVERSION) VACANT
TECHNICIAN

.

TECHNICAL OFFICER 05 J P KLAASTE

18




ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013

Directorate Infrastructure Services, Division Town Planning and Building Control

DIVISION TOWN PLANNING AND BUILDING CONTROL

Purpose: To ensure the provision of effective spatial planning
services and regulate building control activities

Functions:

1. Render town planning services

2. Develop and maintain the spatial and land use
geographical Information System (GIS)

3.Do building and drainage inspections
TOWN PLANNING FUNCTION OUTSOURCED

SECTION BUILDING CONTROL

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

BUILDING INSPECTOR 06 M NCACA
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ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013

Directorate Community Services

Purpose: To provide

DIRECTORATE COMMUNITY SERVICESS
services fo the it

Functions:
1. Manage library services

5. Provide sanitation, parks and

2. Manage traffic law enforcement services

3. Manage housing needs and address backlogs

4. Administer & cocrdinate the Britstown & Hanover Regional Offices
ies services

DIRECTOR: COMMUNITY SERVICES

SECT. 57 NEW POST

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

[
DIVISION LIBRARY SERVICES

I
DIVISION TRAFFIC SERVICES

I
DIVISION HOUSING ADMINISTRATION

Purpose: To manage library services
Functions:

1. Administer library services in
accordance with provincial and Council
policies

2. Identify and satisfy the communities’
needs re library services

3. Manage the procurement, lending and
use of library material

4. Manage user education and promote

=

Purpose: To manage traffic law
enforcement services

Functions:

1. Ensure road safety: Testing of learner
drivers/ driver’s licenses; vehicle
examination/testing services

2. Implement traffic law enforcement

3. Maintain road markings, signs and
directions

4. Enforce municipal by-laws

Purpose: To manage housing needs and
address backlogs

Functions:

1. Administer housing projects

2. Prepare & submit housing business
plans

3. Implement housing projects and
manage accreditation program

4. Render housing administrative services
5. Provide land and human settlement

I
DIVISION BRITSTOWN REGIONAL
OFFICE

Purpose: To administer & coordinate the
Britstown Regional Office
Functions:
1. Monitor the Britstown office’s
administration and
service provision activities
2. Render a liaison service between
Emthanjeni Municipality and the
community of Britstown

I
DIVISION HANOVER REGIONAL OFFICE
Purpose: To administer & coordinate the
Hanover Regional Office
Functions:
1. Monitor the Hanover office’s
administration and
service provision activities
2. Render a liaison service between
Emthanjeni Municipality and the
community of Hanover

UNIT MANAGER 03 F G SCHLEMMER

UNIT MANAGER 03 VACANT

1
SECTION SANITATION, PARKS AND
CEMETERIES
Purpose: To provide sanitation, parks and
cemeteries services
Functions:
1. Provide sanitation, parks and
cemeteries services in De Aar
2. Provide sanitation, parks and
cemeteries services in Britstown
3. Provide sanitation, parks and
cemeteries services in Hanover

reading SUPERINTENDENT 03 XG administrative services
CHIEF LIBRARIAN 05 MN GWEYI STHONGA 6. Report to relevant authorities SNR FOREMAN 06 VACANT

7. Ensure public participation and good

governance

MANAGER CONTRACT CP

APPIES
See Page 24
See Page 22 See Page 23

See Page 21

20



CSB‘R‘ETE_DD%E EMTHANJENI LOCAL MUNICIPALITY
’ REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013

Directorate Community Services, Division Library Services

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

DIVISION LIBRARY SERVICES

Purpose: To manage library services

Functions:

1. Administer library services in accordance with
provincial and Council policies

2. Identify and satisfy the communities’ needs re library
services

3. Manage the procurement, lending and use of library
material

4. Manage user education and promote reading

CHIEF LIBRARIAN 05 M N GWEYI

PUBLIC LIBRARY LIBRA LIBRARY PHANDULWAZI LIBRARY PUBLIC LIBRARY PUBLIC LIBRARY
De Aar De Aar NONZWAKAZ| Britstown Hanover
] LIBRARIAN ASSISTANT 11 E MPHULANYANA| _| LIBRARIAN 07 APETERSON | _| LIBRARIAN 07 sJ0zZI | _| LIBRARIAN 07 LC NYL| _| LIBRARIAN 07 BV KEWANA|
] LIBRARIAN ASSISTANT 11 FFRAZER|
—[LIBRARIAN ASSISTANT 11 L GEDULD| ——[LIBRARIAN ASSISTANT 11 L JACOBS]| L [GENERALWORKER 16 APIETERSE| L [GENERAL WORKER 16 N M NONGXASA|
——MESSENGER 11 H Louw|
——]LIBRARIAN ASSISTANT 11 AMINNAAR] L] GENERAL WORKER 16 NNXATHU|
] GENERAL WORKER 16 SBOOYSEN|
L] GENERAL WORKER 16 JADAMS]
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ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Community Services, Division Traffic Services

DIVISION TRAFFIC SERVICES

Purpose: To manage traffic law enforcement services

Functions:

1. Ensure road safety: Testing of learner drivers/ driver’s licenses;
vehicle examination/testing services

2. Implement traffic law enforcement

3. Maintain road markings, signs and directions
LSUPER[NTENDENT 03 X G STHONGA

ASST SUPERINTENDENT 05 C GVALENTINE

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SECTION

VEHICLE REGISTRATION

SECTION

SECTION TRAFFIC CONTROL AND

SECTION
LEARNER/DRIVER LICENCES

ADMINISTRATION LAW ENFORCEMENT

SECTION

VEHICLE TESTING

SNRCLERK 07 T D DAPHULA|

CASHIER/CLERK 09 J VAN STAD...l

CASHIER/CLERK 08 HMENZIWA|  [o\otonc o oorioen 06 AN BOUCHER TESTING OFFICER 11 SVYWERS
——|PEACE OFFICER PTIME  JDVAALTYN|  [TRAFFIC OFFICER 09  CNTLOKO—
— PEACE OFFICER PITIME NS QONDANI| [TRAFFIC OFFICER 09 T M MQWEBEDU}—

—|PEACE OFFICER (BRITSTOWN) P/TIME M [SIC...|

[TRAFFIC OFFICER 09  JFORTUIN|—

—|PEACE OFFICER (HANOVER) P/TIME TM STH...l |TRAFF|C OFFICER 09 T NCOFE

L [PEACE OFFICER PITIME J VAALTYN|

[TRAFFIC OFFICER 09  RASMENI—

[TRAFFICOFFICER 09  JEMSNYL—

[TRAFFIC OFFICER 09  HLEWIS|—

|TRAFFIC OFFICER 09 PCR MOKHET['—

VEHICLE TESTING OFFICER

08 FJ FOURIEl

—|GENERAL ASSISTANT 15 TJC BOOYSENl

——|GENERAL ASSISTANT 15 TNLLUCAS]|
—{GENERAL WORKER 16 VACANT]|
L {GENERAL WORKER 16 VACANT]|
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ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013

Directorate Community Services, Division Housing Administration

e

-

DIVISION HOUSING ADMINISTRATION

hnuging needs and address backl

Functions:

1. Administer housing projects

2. Prepare & submit housing business plans

3. Implement housing projects and manage accreditation
program

4. Render housing administrative services

5. Provide land and human settlement administrative
services

6. Report to relevant authorities

7. Ensure public participation and good governance
MANAGER CONTRACT C P APPIES

Purnose: To manaae oqgs
Purp 0 manage ogs

A

APPROVED BY MUNICIPAL MANAGER

00/00/ 2012

SNR ADMINISTRATIVE OFFICER

05

VACANT

SUB-SECTION DE AAR

—| HOUSING ADMINISTRATOR 09 C NYL|

—|HOUSING ADMINISTRATOR 09 SE BAARD|

—HOUSING CLERK 09 A J PEMBERTON|
——HOUSING CLERK 09 ABBOOYSEN|
CONSUMER EDUCATION 09 NEW
ADMINISTRATOR POST

SUB-SECTION BRITSTOWN

SUB-SECTION HANOVER

—|HOUSING CLERK 09 M S SEPTEMBER |

—SNR CLERK

07 L E MINNIES

CONSUMER EDUCATION 09 NEW —|HOUSING CLERK 09 XYIBO
ADMINISTRATOR POST
CONSUMER EDUCATION 09 NEW
ADMINISTRATOR POST
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ADOPTED BY
COUNCIL: DATE

EMTHANJENI LOCAL MUNICIPALITY
REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Community Services, Section Sanitation, Parks and Cemeteries

SECTION SANITATION, PARKS AND CEMETERIES

Purpose: To provide sanitation, parks and cemeteries services

Functions:

1. Provide sanitation, parks and cemeteries services in De Aar
2. Provide sanitation, parks and cemeteries services in Britstowrt
3. Provide sanitation, parks and cemeteries services in Hanover

SNR FOREMAN

06 VACANT J

PARKS AND CEMETERIES

SUB- SECTION SANITATION
DE AAR

07 VACANT

FOREMAN

SEE PAGE 25

SUB- SECTION SANITATION,

PARKS AND CEMETERIES
BRITSTOWN

ASST FOREMAN 08

NEW POST

SUB- SECTION SANITATION,
PARKS AND CEMETERIES
HANOVER

ASST FOREMAN 08

NEW POST

GENERAL WORKER

16 CGSTEYTLER ‘

L WORKER

16 S MOLALE

GENERAL WORKER

16 O ASWARTZ ‘
GENERAL WORKER

16 VACANT

WORKER (CEM.)

16 D FORTUIN ‘

WASTE REMOVAL, LANDFILL PARKS, CEMETERIES AND WASTE REMOVAL AND PARKS, CEMETERIES AND
MAINTENANCE PARKS MAINTENANCE AND SEWERAGE REMOVAL LITTER PICKING LAND FILL SITE LITTER PICKING
CEMETERIES
OPERATOR/ 10 VACANT ‘ GENERAL 16 AMARCH —{DRIVER 10 RTYESI | GENERAL 16 AKRASMENI ‘
DRIVER WORKER (PARKS) WORKER
+—{Hwv DRIVER 10 JKEES ;
GENERAL ASSISTANT 15 J MATHEUS ‘ —{GENERALWORKER 16 P MAKAI GENERAL 6 M MCANIANA ‘ | [ LWORKER 16 TJJACK |
WORKER —{GENERALWORKER (CAR. PARK} 16 K MBOMBO ‘
GENERAL 16 G NELANI
WORKER ‘ L—[GENERAL WORKER 16 | DE VOS |
GENERAL ASSISTANT 15 ADEVOS ‘ GENERAL WORKER 16 CHANS |—[GENERAL WORKER 16 J FENNIE |
GENERAL WORKER (LITTER) 16 TBANTU GENERAL 16V JJANTJIES ‘
|—{GENERALWORKER 16 JKASPER | WORKER
GENERALWORKER 16 M A JACOBS ‘
GENERAL 16 VMQOLO
—{GENERALWORKER 16 EMMARQUES |—|GENERAL WORKER 16 H CLAASTE | —{GENERALWORKER (UTTER) 16 TSINIGISI ‘ WORKER ‘
GENERAL WORKER 16 S CHARLIE } LWORKER 16 M GEORGE | [ L 16 S SAKATI ‘
—{GENERALWORKER 16 L1PHUKELA %GggﬁRALWORKER 16 L OLIPHANT ‘ WORKER
{ LWORKER 16 S JEJANE | (CEM)
GENERAL 16 N S NCAPHAYI
GENERAL WORKER 16 JTIER \WORKER
—{GENERALWORKER 16 J GREEFF —|GENERAL WORKER 16 RROOI | 4{%%’;115(?; PARKS 16 SRIET ‘
\ ) GENERAL 16 P BASSON ‘
GENERAL ASSISTANT 15 ARIET [ | WORKER 16 K BOOYSEN WORKER
GENERAL 16 J ENGELBRECHT (LANDFILL) GENERAL 16 JTIETIES
WORKER WORKER (PARKS) LANDFILL 16 S MGLAKU
L—[GENERAL WORKER 16 NEW POST WORKER
GENERALWORKER 16 JJELAND ‘ |
—{GENERALWORKER 16 GLPHILIPS GENERAL L —|GENERAL WORKER 16 NEW |

GENERAL WORKER

16 ETHOMAS ‘

GENERAL WORKER

16 EMARITZ ‘

GENERAL WORKER

Lo L L[ [ [

16 KVORSTER ‘
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ADOPTED BY EMTHANJENI LOCAL MUNICIPALITY
COUNCIL: DATE REVISED ORGANISATIONAL STRUCTURE - 04 FEB 2013
Directorate Community Services, Section Sanitation, Parks and Cemeteries, Sub-Section Sanitation De Aar

SUB- SECTION SANITATION
DE AAR

L

——

FOREMAN 07 W FENNIE ‘

WASTE REMOVAL DE AAR SEWERAGE REMOVAL DE AAR LAND FILL SITE DE AAR LITTER PICKING

\—’7 e N N
10 AOLIPHANT
ASST FOREMAN 10 VACANT ‘ —{DRIVER 10 D S MEMA ‘ ‘ DRIVER 10 DPRETORWS }——{ OPERATOR 10 VACANT
LANDFILL WORKER 16 P RKWINDLA ‘ ‘
WORKER 16 NCMAKLEIN }——{ GENERAL WORKER 16 MAVOKO
DRIVER 10 VFKHANI }——{ DRIVER 10 DPFILIFANI ‘ GENERAL ASSISTANT 15 VACANT ‘ |
LANDFILL WORKER 16 MMILES ‘ ‘
WORKER 16 JJACOBS GENERAL WORKER 16 HBAKA
DRIVER 10 DTOPP }——{T/DRWER 10 JKIVEDO ‘ GENERAL ASSISTANT 15 HPIENAAR ‘ |
LANDFILL WORKER 16 K SWANEPOEL ‘ ‘
WORKER 16  BLUBBE GENERAL WORKER 16 APIERCE
GENERALWORKER 16  HBOOYSEN GENERAL WORKER 16 BZWILLIAMS |
GENERAL WORKER 16 RTLOLIWE GENERAL WORKER 16 NLSNYMAN
GENERAL WORKER 16 RCHARLIE GENERAL WORKER 16 DMVA
GENERAL WORKER 16 RLOLYN GENERAL WORKER 16 L DE JAGERS
GENERAL WORKER 15 TMOUERS GENERAL WORKER 16  DF JACOBS
GENERAL WORKER 16 BNJACK GENERAL WORKER 16 NRLENGA
GENERAL WORKER 15 JDAVIDS GENERAL WORKER 16  ELOLYN
GENERALWORKER 16 NV NGXABAZI GENERAL WORKER 16 VACANT
GENERALWORKER 16  AFRIESLAAR GENERAL WORKER 16 VLRENS
10X GENERALWORKER 16 SEASONAL
GENERAL WORKER 16 SRMANTYI GENERAL WORKER 16 LMWILLIAMS
GENERAL WORKER 16 M WITBOOI }i—{GENERAL WORKER 16 SRTINA ‘
GENERAL WORKER 16 KBANTHAM }——{GENERAL WORKER 16 VKKANA ‘

GENERAL WORKER 16 NLLUCAS }——{GENERAL WORKER 16 SGORDON ‘

GENERAL WORKER 16 VACANT }——{GENERAL WORKER 16 JTIGER ‘




